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HEALTH INSURANCE:

Do not worry about your insurance coverage.  There will be no time gap between the FAC (Desjardins)  and the  FNEEQ (La Capitale) insurance plan.  

PROFESSIONAL DEVELOPMENT  POLICY:

Copies of the revised policy—effective as of July 1, 2009—are now available:  hard copies in the VCTA Office C101; or on our web site:  www.thevcta.qc.ca .

VCTA LOUNGE, C101 – CUPS and CLEANLINESS

Drop by for a coffee or to read the newspapers and bulletin board items.  If you’ve wandered off with a coffee cup, please bring it back!  And please do your part to keep the lounge clean.   In common areas, people often rely on others who share the space to do the cleaning up and that’s a problem!   Do feel free to use the disinfectant wipes to rub over knobs and handles.

NEGOTIATION NEWS
Janice Paquette and Kim Matthews from the VCTA Executive attended our first FNEEQ CEGEP group meeting (Regroupement Cegep) in Trois Rivières on August 20 and 21.  We were rather overwhelmed by the warm welcome that we received from the FNEEQ delegates and impressed by the level of discussions at the meeting.   Although we do not have the right to vote until we affiliate with FNEEQ, we are invited to attend their meetings and are encouraged to give our opinions and ask questions.

Central Table:  
(This is where all of the public sector unions in the Common Front negotiate 




together for salaries, retirement, etc.)

The Common Front has put together demands for the Central Table which include indexation of salaries, a special compensation for workers who are below the average salary and some sort of enrichment clause to be included if the Provincial Gross Product goes above 3%.  In the near future, we will be sending you fuller details about these demands, which have already gone to FNEEQ  General Assemblies.

Sectorial Demands:  (These are the demands that concern our sector—the CEGEP system .)

FNEEQ and FEC have handed in a final text concerning the teaching profession document, emphasizing the need for more teachers to offer a quality education to our students and supporting our demands concerning workload.  We will put this document on  the VCTA website.

You may remember that we accepted the idea of targeted demands last spring, concerning a limited number of subjects.  The negotiation committee presented a list of demands in Trois Rivières and local representatives had a chance to discuss them.  On. Sept. 4, the negotiating committee will present a final version to the local delegates.  After adoption by the local reps, the cahier of demands will be translated and copies will be sent to all local unions, who will be asked to vote on them by October 15.  Below, you will find a description of the major demands adopted last week:

► over
Workload:
At the moment, allocation given to the College is based on the number of student contact hours predicted for each department.  Unfortunately, there is no link with the actual workload (charge individuelle [CI]) of teachers in the department, causing many distortions in our workload.  One of the priorities of these negotiations will be to try to link the funding formula to the actual workloads of teachers, while changing the CI Calculation to reflect the real work done by teachers. 

 Demands limiting the number of different preparations and limiting the number of students that any teacher can have in a semester (150, or 200 in Physical Education) will go a long way to address the overwork caused by the changes in the student body, new technology and the introduction of learning by competencies and the program approach—all of which occurred with NO new allocation for teaching.  

There was also discussion of an annex to address specific demands concerning nursing teachers, to  reflect particular challenges of training in hospitals.  One of the big discussions at FNEEQ was whether to include all of the health technologies in the demand for Nursing.  If anyone in these departments has a view on this, come and talk to us in C101.

Other demands include:

· Finding a solution to address the increasing number of students with special needs. (A topic added to the discussion by Vanier teachers at FAC.)

· Improving  pay for teachers with an MA and PhD to fix the distortion created by an uneven increase between echelons.

· Improving salaries for beginning teachers by getting rid of some of the echelons.

· Adding FTE’s (full time equivalence) for stage coordination.

· Improving conditions for Cont. Ed. teachers.

· Reintroducing the possibility of getting tenure on a teaching load rather than only on a poste after a certain number of years.

· Adding resources for union release time up to 1% of the masse salariale.

The Common Front has decided to try to have accelerated negotiations that could finish before the decree runs out in March of next year, making it very important that VCTA members pay close attention to the information sent to you.  Together, we can make a difference to improve our working conditions 

as teachers and the learning conditions for our students.


Don’t forget to check the VCTA website at www.thevcta.qc.ca 
We wish you all a healthy and successful semester and we hope to see you at the first Happy Hour:

Thurs. Sept. 3, 4:30 PM

Cafeteria Annex

