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	Negotiation Demands:  UPDATE

	  Fneeq now represents 46 Cegep teacher unions—84% of
  Cegep teachers. The representatives of the Fneeq Cegep
  locals were called to a meeting—Regroupement Cegep—
  on Oct. 15 and 16 to decide the final sectoral demands 
  that Fneeq will present to the government on Oct.30th. 
  These decisions were based on feedback from local 
  General Assemblies on the Proposed Sectoral Demands, 
  a document you all received in your mailboxes. 

  At our G.A. on October 13th, VCTA members passed a 
  number of motions to change the Fneeq negotiating 
  demands in a few important areas. We brought these 
  amendments to the meeting.

1. On the question of release for department coordination, the Vanier delegates pointed out that our FTE’s (full time equivalents) for departmental release time are already based on a ratio of 1/18 and our coordinators are extremely busy with all of the extra work they have been given in the past few years. So, the VCTA General Assembly asked that the negotiating demand be “that the ratio for coordination be 1/17".  This means that we are asking for one FTE for coordination for every 17 teachers in the college. This demand was accepted by the Regroupement Cegep
2. The Vanier General Assembly also passed a motion supporting a new demand from the Respiratory Therapy and Anesthesiology Technology Department—a demand which would look at the workload in this department in light of the situation in the hospitals where teachers must supervise students in stages. The Ahuntsic teachers’ union brought an amendment that covers all technologies that have stages in hospitals. This amendment asks the negotiating committee to look into a way to alleviate the heavy workload of these teachers. The amendment was passed. 

3. An important amendment brought by the Vanier delegates concerned the link between the financing formula for Cegeps and teachers’ CI. Our assembly wanted to see the actual modalities
	                of this formula established before our demands

                are deposited on Oct. 30. The negotiating
                committee agreed that this is an important   

                concern but said that they do not have a formula

                at the moment. It was agreed that they will  

                present these modalities in a supplementary 

                deposit after October 30th.

4. Our General Assembly, and one other Fneeq union, wanted to integrate teachers in Continuing Education fully into the Cegep collective agreement. However, this will not be a demand in this round, since the negotiating committee will focus on more modest demands, like giving Continuing Education teachers sick days, some PD money, paid hours to meet students and to have meetings with other teachers.               

  At this same meeting, we elected 4 people for the
  negotiating team.  Together, they represent  a cross-
  section of teachers in our federation:   young teachers,
  women teachers, teachers from Montreal, teachers from 
  outside Montreal, a Humanities and Liberal Arts teacher, 
  a non-tenured Music teacher, a Physics teacher and a 
  Psychology teacher. They will join Yves Sabourin on the 
  Fneeq negotiating team. 

  The negotiating team will do their best to get our 
  demands met, but our participation is essential to this
  effort.  There will be a number of mobilization activities 
  organized in the coming months—please get involved!
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  When the Common Front, including Fneeq presents our
  demands to the government on October 30,  we’re off 
  into another negotiating period! Let’s hope that this one 
  improves our salaries and working conditions –conditions
  that we know are linked to improving teaching and 
  learning for our students—the future of Quebec Society.  

Kim Matthews and Janice Paquette

For the VCTA Executive


►PTO FOR HEALTH INSURANCE INFORMATION
	Health Insurance Information from the VCTA

	  We urge you to attend the PED. DAY INSURANCE   

  SEMINAR on Nov. 3 at 3 PM in the Amphitheatre. To 
  register, send an email to the Academic Dean’s office 
  (academicdean@vaniercollege.qc.ca) by Oct. 30,
   2009, indicating your intention to attend the La 
  Capitale/Fneeq Insurance Seminar.  Include your 
   department and phone extension.

  Some Important Points About Our Health 
  Insurance:

1.  We will be switching insurance companies from Desjardins to La Capitale on Oct. 31. A mechanism  is in place to facilitate this process and to ensure coverage  when the switch is made for all teachers who will be covered by the new plan. 

2.  Only teachers with a workload of .20 or more in a semester are eligible for La Capitale insurance. In Quebec, it is mandatory to take private health insurance if the option is available, and to include your spouse and dependents. Therefore, all teachers with a contract of .20 or more in a semester must subscribe to La Capitale health insurance unless s/he is covered by a spouse’s plan.

3. Teachers with less than .20 of a workload, and who are not covered by her/his spouse’s plan will have to register for the Quebec Drug Insurance plan. Information about the plan and how to register is available at the government website:  http://www.ramq.gouv.qc.ca/en/citoyens/assurancemedicaments/index.shtml
4. For details on our new coverage, the La Capitale insurance booklet is available at this  website:       http://www.lacapitale.com/pdf/en/collectif/fneeq/group-insurance-plan-active.pdf
N.B. The  “Dental Care Insurance” does not apply 

to Vanier College teachers. At a later date, we 

will vote on the Fneeq dental coverage plan.   For the time being, teachers currently covered by dental insurance will retain this coverage even after we switch to the new insurance company, La Capitale. 


	5. Desjardins Insurance will send information on your medical spending from January 1st to October 31st to La Capitale. In part, this will be used to determine when La Capitale begins to pay 100% of the cost of pharmaceutical drugs. La Capitale pays 100% after $1,000 of pharmaceutical drug purchases.
6. All services and products normally covered by Desjardins will be covered until Oct. 31.  You may make a claim for these expenses after Oct. 31 as long as they were incurred before that date and  as long as you follow the claim procedures and rules that were in place during that coverage period.  Members have 12 months from the date of receiving a service to claim the expense.

7. Key differences between Desjardins and La Capitale coverage and costs are available in the green Fneeq information folder that was distributed at our General Assembly last June.  There are copies available in the VCTA Office, C101. 

8. Daniele Villemaire, in Human Resources is the person responsible for insurance issues at the College. Her number is (514) 744-7500 ext. 7208, email: villemad@vaniercollege.qc.ca.

  We look forward to seeing you at the Pedagogical Day 
  Insurance Seminar.  Be sure to bring your insurance-
  related inquiries!

Kim Matthews

For the VCTA Executive
Hark!  Hark!  Hark!  Hark!  Hark!  Hark!  Hark!  Hark!  Hark!  Hark! 
The VCTA Newsletter
is calling your name!

Urgent  hunger for articles, poetry, artwork:

ALL SUBMISSIONS WELCOME!
Send to: shirley.pettifer@vaniercollege.qc.ca
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